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APPOINTMENT LETTER 
 

May 9, 2019 
 

Dear Appana Mahima, 
 

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 

The terms of your employment with the company is listed below. Please be informed that the terms may be 

modified pursuant to changes in the Company policy updated from time to time. 
 

1. Appointment Details: 

a.  The date of appointment is effective from the date of joining, unless otherwise communicated 

in writing by the Company. 

b. You will be on probation for a period of 12 months from the date of your appointment. On 

completion of the probation period, your appointment shall be confirmed at the discretion of 

the Company based on your performance and other criteria as applicable to your band and 

stream. Unless confirmation is communicated in writing, your probation period shall be 

deemed to have been extended. 

c. The retirement age is 58 years. 

d. You may be transferred to any other location, department, function, establishment, or branch 

of the Company or subsidiary, associate or affiliate Company, in such capacity as the Company 

may from time to time determine. In such a case you will be governed by the terms and 

conditions of service applicable to the new assignment including compensation, working hours, 

holidays, leave, people policies, etc. 

e. We provide support to our global customers through various Company locations in India to suit 

customer requirements by operating 24x7. You may be decided by the Company, keeping in 

mind the business needs and deliverables to customers. 

f. This offer of appointment is subject to your successful completion of all  curricular 

requirements as laid down by the University/Institution for award of the degree/diploma and 

the requirements, including aggregate, specified by the Company for your role, and any other 

criteria specified by the Company in terms of your educational qualifications on before the  

date of appointment. 

g. The copy of this letter duly signed by you has to be mandatorily submitted on the date of 

joining. 

 

 



 

 

 

 

APPOINTMENT LETTER 
 

May 9, 2019 
 

Dear B Sathwika, 
 

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer. 

The terms of your employment with the company is listed below. Please be informed that the terms may be 

modified pursuant to changes in the Company policy updated from time to time. 
 

1. Appointment Details: 

a.  The date of appointment is effective from the date of joining, unless otherwise communicated 

in writing by the Company. 

b. You will be on probation for a period of 12 months from the date of your appointment. On 

completion of the probation period, your appointment shall be confirmed at the discretion of 

the Company based on your performance and other criteria as applicable to your band and 

stream. Unless confirmation is communicated in writing, your probation period shall be 

deemed to have been extended. 

c. The retirement age is 58 years. 

d. You may be transferred to any other location, department, function, establishment, or branch 

of the Company or subsidiary, associate or affiliate Company, in such capacity as the Company 

may from time to time determine. In such a case you will be governed by the terms and 

conditions of service applicable to the new assignment including compensation, working hours, 

holidays, leave, people policies, etc. 

e. We provide support to our global customers through various Company locations in India to suit 

customer requirements by operating 24x7. You may be decided by the Company, keeping in 

mind the business needs and deliverables to customers. 

f. This offer of appointment is subject to your successful completion of all  curricular 

requirements as laid down by the University/Institution for award of the degree/diploma and 

the requirements, including aggregate, specified by the Company for your role, and any other 

criteria specified by the Company in terms of your educational qualifications on before the  

date of appointment. 

g. The copy of this letter duly signed by you has to be mandatorily submitted on the date of 

joining. 

 

 



Offer: Computer Consultancy
Ref: TCSL/DT20184508663/Hyderabad
Date: 09/10/2018

Ms. Deepthisree
Plot Number :-685,Near Jayabheri Water Tank,Jayabheri Colony,Behind Big Bazar,Dhulapally.2nd Street,
Jayabheri Water Tank,Behind Bigbazar,
Hyderabad-500014,
Telangana.
Tel# 91-9848823194

Dear Deepthisree,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,36,875/- per annum, as per the terms and 
conditions set out herein. Annexure-1 provides the break-up of the compensation package. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 48 hours, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer you will be issued a joining letter indicating the details of your joining 
date and initial place of posting. You will also be issued a letter of appointment at the time of your 
joining after completing joining formalities as per company policy.Your offer is subject to a 
positive background check. 
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `10,200/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `4,080/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `7,570/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of `1,700/-. The same will be reviewed on 
completion of your first Anniversary with the company and will undergo a change basis your own 
ongoing individual performance. 

Quarterly Variable Allowance
Your variable allowance will be `600/- per month, and will be paid at the closure of each 
quarter based on the performance of the company and your unit and to the extent of your 
allocation to the business unit. 

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a 
change based on the actual performance of the Company, your business unit and your own 
ongoing individual performance. The payment is subject to your being active on the company 
rolls on the date of announcement of Quarterly Variable Allowance. 

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus. 

Performance Pay will be effective upon successful completion of the Initial Learning Programme. 

CITY ALLOWANCE
You will be eligible for a City Allowance of `200/- per month. This is specific to India and is 
linked to your base branch. In the event of a change in your base branch this amount may 
undergo a change. It will stand to be discontinued while on international assignments. This 
allowance is fully taxable and subject to review. 

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the 
company's Health Insurance Scheme(HIS). 

HIS offers the following benefits: 

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to `6,000/- per insured person per 
annum and basic hospitalization expenses up to `2,00,000/- per insured person per 
annum. 

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL, 
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provided these members are explicitly enrolled by you under the scheme. Additionally, if 
you wish to cover dependent parents/parents-in-law or remaining children, the applicable 
premium per insured person is to be borne by you. 

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your 
enrolled dependents will be automatically covered under Higher Hospitalisation benefits. 

i. Entitlement - You and your enrolled dependants will be entitled for `12, 00,000/- as a 
family floater coverage towards hospitalisation expenses, over and above the individual 
basic coverage. 

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your 
salary and the differential premium will be borne by TCSL. 

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or 
commissioning mother,may avail maternity leave for twelve weeks. For more details on the 
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave. 

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year 
from the date of joining TCSL. A nominal annual membership fee of `250/- will be recovered 
from you for the same. The Trust provides financial assistance by way of grants/ loans in 
accordance with the rules framed by the Trust from time to time for medical and educational 
purposes and in case of death of members while in service. 

Loans
You will be eligible for loans, as per TCSL's loan policy. 

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per 
TCSL's policy. 

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident 
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic 
salary every month as per the provisions of the said Act. 

Gratuity
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972. 

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all 
subjects in all semesters) marks of 60% or above in the first attempt in each of your 
Standard Xth, Standard XIIth, Diploma (if applicable) and Graduation examination which 
includes successful completion of your final semester/year without any pending 
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the 
normal duration of the course only will be considered to decide on the eligibility. It is 
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class 
XIIth by securing minimum passing marks in the first attempt itself as specified by the 
respective board of examinations. 

As communicated to you through various forums during the recruitment process, your 
appointment is subject to completion of your course within the stipulated time as specified 
by your University/Institute and as per TCSL selection guidelines. 

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and 
work experience. The management reserves the r ight to withdraw/revoke the 
offer/appointment at any time at its sole discretion in case any discrepancy or false 
information is found in the details submitted by you. 

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the 
TCSL selection process are not eligible to re-apply to TCSL within six months from the 
date on which the candidate had attended such selection Test and/or Interview. In case 
you are found to have re-applied to TCSL within six months of previous unsuccessful 
attempt, the management reserves the right to revoke/withdraw the offer/appointment, 
without prejudice to its other rights. 

3. Training Period
You will be required to undergo class room and on the job training in the first twelve 
months (including the Initial Learning Programme as set out herein below), during which 
period you will be appraised for satisfactory performance during/after which TCSL would 
normally confirm you. 

This confirmation will be communicated to you in writing. If your performance is found 
unsatisfactory during the training period, the company may afford you opportunities to 
assist you and enable you to improve your performance. If your performance is still found 
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unsatisfactory, TCSL may terminate your traineeship forthwith. 

However, TCSL may even otherwise at its sole discretion terminate the traineeship any 
time if your performance is not found satisfactory. The terms and conditions of the training 
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend 
the training policy. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts 
and/or over time depending upon the business exigencies as permitted by law. 

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or 
affiliated companies in India or outside India, on the terms and conditions as applicable to 
you at the time of transfer. 

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's 
compensation policy from time to time at its sole discretion. 

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary 
increments and promotions. Salary increments and promotions will be based on TCSL's 
Compensation and Promotion policy. 

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a 
confirmed employee of TCSL, you are not permitted to undertake any other employment, 
business, assume any public or private office, honorary or remunerative, without the prior 
written permission of TCSL. 

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are 
required to maintain strict confidentiality of the intellectual property rights protected 
information and other business information of TCS and its clients which may be revealed 
to you by TCS or which may in the course of your engagement with TCS come your 
possession or knowledge unless specifically authorized to do so in writing by TCS. This 
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Confidentiality Clause shall survive the termination or earlier determination of this 
Appointment. The detailed Confidentiality related terms and conditions are set out in 
Annexure 3. 

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required 
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining, 
failing which, you (and your surety) will be liable to pay TCSL `50,000/-towards the 
training expenditure. Service agreement duration of one year refers to continuous service 
of 12 months from date of joining TCSL and excludes the duration of Leave without pay 
(LWP) and/or unauthorized absence, if any. 

11. Overseas International Assignment Agreement
I f  you are on international assignment, you wil l  be covered by the TCS India 
Policy-International Assignments (from India to other Countries) from the date of 
placement for an international assignment. Accordingly, you will be required to sign the 
Overseas International Assignment Agreement/s and any other applicable related 
documents pertaining to the international assignment for which you are being placed In 
case of every international assignment that exceeds 30 days, you will be required to 
serve TCSL as per the Notice Period clause mentioned below. 

This is to ensure that the knowledge and information gained by you during your 
assignment is shared and available to TCSL and its associates. This transfer of 
knowledge and information is essential for TCSL to continue to serve its clients and 
customers better. If you are deputed internationally for training, you will be required to 
sign an agreement to serve TCSL for a minimum period of 6 months on completion of 
training. 

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the 
said terms and conditions in case of deputation on international assignments. 

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your 
day-to-day conduct as an associate of TCSL. 

14. Notice Period
In an event if the traineeship is discontinued/terminated no notice or payment in lieu 
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL, 
either you or TCSL can terminate the appointment by giving 90 calendar days' written 
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or 
performance are not found satisfactory, TCSL may terminate your services by giving 
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notice as mentioned herein above. 

You will be liable to pay TCSL `50,000/- in case you fail to serve TCSL for a minimum 
period of 1 year after joining in accordance with the Service Agreement clause. 

If you are covered under International Assignment Agreement, either you or TCSL can 
terminate the traineeship/appointment by giving 90 calendar days written notice as set out 
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the 
business and current assignment, to ask you to complete your notice period. 

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof 
of age submitted by you at the time of joining. 

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by 
TCSL) which needs to be verified by a registered medical practitioner having a minimum 
qualification of MBBS to the Induction Coordinator. 

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit 
and / or any other permissions and / or documentation as prescribed by the Government 
of India. 

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's 
background check policy. A specially appointed agency will conduct internal and external 
background checks. Normally, such checks are completed within one month of joining.If 
the background check reveals unfavourable results, you will be liable to disciplinary action 
including termination of traineeship/service without notice. 

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted. 
Please carry the original copies for verification. 

- Permanent Account Number (PAN) Card
  You are required to submit a copy of your PAN card along with other joining
  forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
  mandatory requirement for processing salary.
- Standard X and XII mark sheets equivalent
- Degree certificate and mark sheets for all semesters 
- Postgraduate degree certificate and mark sheets for all semesters (if you are a 
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   Postgraduate) 
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate
-An affidavit/notarised undertaking stating:
 *There is no criminal offence registered/pending against you
 *There is no disciplinary case pending against you in the university
 *If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. Initial Learning Programme (ILP)
On joining TCSL, you will be given the benefit of formal and on the job training (Initial 
Learning Programme) at our offices, as identified, for such period as TCSL may decide. 
The said training forms a critical part of your employment with TCSL and is an ongoing 
process. TCSL continues to make investment on training and continuing education of its 
professionals. This will be of immense value to you as a professional and a large part of 
the ownership and commitment has to come from you. 

As TCSL progresses with these initiatives, monitoring performance will be an ongoing 
process and a formal evaluation will be carried out during the training. The evaluation 
criteria which will be very transparent will be used as a basis for allocating people to 
projects/roles. We would request that the training be taken very seriously to enable you to 
add maximum value to your professional and personal growth. 

If you remain unauthorizedly absent for a consecutive period of 10 days during the 
training programme, you shall be deemed to have abandoned your traineeship and your 
name will automatically stand discontinued from the list of ILP trainees without any further 
intimation/separate communication to you. 

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing 
joining formalities as per TCSL policy. 

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices, 
processes and procedures of TCSL as applicable to you and the changes therein from 
time to time.The changes in the Policies will automatically be binding on you and no 
separate individual communication or notice will be served to this effect. However, the 
same shall be communicated on internal portal/Ultimatix. 
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23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to 
fulfill one or more of the terms and conditions and/or failure to clear one or more tests 
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion. 
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not 
interested in this employment and this offer will be automatically withdrawn. 

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining 
letter, the offer will stand automatically terminated at the discretion of TCSL. 

We look forward to having you in our global team 

Yours Sincerely, 
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For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Click here or use a QR code scanner from your mobile

to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
         Annexure 2: List of TCSL Centres
         Annexure 3: Confidentiality and IP Terms  

https://nextstep.tcs.com/campus?displayPage=ol_verf&authKey=3ZxUTq6TiL8i6466qxq63FxU8q889LpZ9ppZ0xqTip8i9ipZ3ixU93pZLiL899pZxLx4i38i606


GROSS SALARY SHEET Annexure 1

Name Deepthisree  

Designation Assistant System Engineer-Trainee

Institute Name Others

Table 1: Compensation Details (All Components in INR)

Component Category Monthly Annual

1) Fixed Compensation  

Basic Salary        10,200      1,22,400

Bouquet Of Benefits #        13,000      1,56,000

2) Performance Pay**

Monthly Performance Pay         1,700        20,400

Quarterly Variable Allowance*           600         7,200

3) City Allowance           200         2,400

4) Annual Components/Retirals

Health Insurance*** NA         7,900

Provident Fund         1,224        14,688

Gratuity           490         5,887

Total of Annual Components & Retirals         1,715        28,475

Retention Incentive NA             0

TOTAL GROSS        27,415      3,36,875

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the Initial Learning Programme.

**The Performance Pay is applicable upon successful completion of the Initial Learning Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children 

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual

House Rent Allowance         4,080        48,960

Leave Travel Assistance           850        10,200

Food Card           500         6,000

Personal Allowance         7,570        90,840

GROSS BOUQUET OF BENEFITS        13,000      1,56,000
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Annexure 2
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Annexure 3

Confidentiality and IP Terms and Conditions 

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and 
material of TCS (including for avoidance of doubt any Confidential Information of its 
Clients) that comes into the possession or know of the Retainer/Consultant and shall 
include the following: 

(a) Any and all information processing programs, software, properties, items, information, 
data, material or any nature whatsoever or any parts thereof, additions thereto and 
mater ia ls  re la ted  there to ,  p roduced or  c rea ted a t  any  t ime by  TCS or  the  
Retainer/Consultant in the course of or in connection with or arising out of the 
Retainer/Consultant's association with TCS. Program/Software shall mean source code 
and/or machine instructions wherever resident and on whatever media and all related 
documentation and software, 

(b) All other information and material of TCS relating to design, method of construction, 
manufacture, operation, specifications, use and services of the TCS equipment and 
components, including, but not limited to, engineering and laboratory notebooks, reports, 
process data, test data, performance data, inventions, trade secrets, systems, software, 
object codes, source codes, copyrighted matters, methods, drawings, computations, 
calculations, computer programs, narrations, flow charts and all documentation therefore 
and all copies thereof (including for avoidance of doubt any such material belonging to the 
Clients of TCS). 

(c) Corporate strategies and other confidential and proprietary material and information, 
which could cause competitive harm to TCS if disclosed, 

(d) Customer and prospective customer lists, and 

(e) All other information and material, which may be created, developed, conceived, 
gathered or collected or obtained by the Retainer/Consultant in the course of or arising 
out of the association with TCS or while in or in connection with or for the purposes of 
his/her association with TCS or any of the operations and entrusted by TCS to the 
Retainer/Consultant. 
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential Information as strictly confidential 
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be 
used, or disclose or divulge or part with either directly or indirectly the Confidential 
Information for the benefit of or to any third parties except for or on behalf of or as 
directed or authorized by TCS or to a person having a valid contract with or need under 
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the 
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she 
may then possess or have under his or her control. 

3. Intellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the 
Confidential Information shall at all times vest in and remain with or belong to TCS and 
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the 
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized 
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions, 
or reports and enhancements made, created, developed, conceived or devised by him or 
her arising out of his or her engagement with TCS, including in the course of provision of 
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms 
that all such intellectual property rights shall at all times vest in and remain vested in TCS 
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have 
in such intellectual property rights including any interest in and to any domestic or foreign 
patent rights, trademarks, trade names copyrights and trade secret rights therein and any 
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to 
time, during or after the termination of his or her Retainer/Consultant-ship, such further 
instruments, including without limitations, applications for letters of patent, trademarks, 
trade names and copyrights or assignments thereof, as may be deemed necessary or 
desirable by TCS to perfect the title of TCS in the intellectual property rights and to 
effectuate the provisions hereof. All expenses of filling or prosecuting any application for 
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the 
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications. 
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights", 
which the Retainer/Consultant might otherwise have in such intellectual property rights. 
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or 
she had no knowledge of the Confidential Information of TCS and that such Confidential 
Information is of a confidential and secret character and is vital to the continued success 
of TCS's business. The Retainer/Consultant further acknowledges that he or she is 
associated with TCS in a capacity in which he or she will become acquainted with all or 
part of such Confidential Information. In order to safeguard the legitimate interests of TCS 
in such Confidential Information, it is necessary for TCS to protect such Confidential 
Information by holding it secret and confidential. 

5. Use of third party material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her 
association with TCS and while working on the premises or facilities of TCS or its Clients 
or in connection with the development of any intellectual property rights or work for or on 
behalf of TCS, use any third party material or intellectual property rights except those 
intellectual property rights provided by TCS or expressly authorised by TCS or without 
having proper authorisation or license or approval of the respective owner of such 
intellectual property rights. 

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies, 
documents, guidelines and processes including IP, Security and Confidentiality of TCS in 
force from time to time whether expressly endorsed or not. 

7. Restriction on Retainer/Consultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate, 
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any 
other purpose, any of the Confidential Information including intellectual properties of TCS 
that is or may be revealed to him or her by TCS or which may in the course of his or her 
engagement with TCS come into his or her possession or knowledge unless specifically 
authorized to do so in writing by TCS. 

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now 
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the 
terms of this Agreement, or by the disclosure to Retainer/Consultant of the Confidential 
Information. 
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential Information that comes into 
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly 
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant 
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant 
of the Confidential Information without the prior written consent of TCS or any breach of 
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate 
and irreparable damage and that upon any such breach or any threat thereof, TCS shall 
without prejudice to any other remedies available to it, be entitled to appropriate equitable 
relief including the relief of specific performance and injunctive relief, in addition to 
whatever remedies it might have at law. 

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance 
with the laws of India. 

(b) In the event of any dispute or disagreement over the interpretation of any of the terms 
herein contained or may claim or liability of any party including that of surety, the same 
shall be referred to a person to be nominated by TCS, whose decision shall be final and 
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by 
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof. 
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of 
TCS shall not be a ground for objecting to such arbitration or challenging the decision of 
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration 
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the 
laws of India. 

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing 
law, it shall be deemed null and void without annulling or rendering invalid the remainder 
of the Agreement and if the invalid portion is such that the remainder cannot be sustained 
without it, the Parties herein shall find a suitable replacement to the invalid portion that 
shall be legally valid. 

(d)  This Conf ident ia l i ty  c lause along wi th other documents executed by the 
Retainer/Consultant or referenced in any such documents constitutes the entire 
understanding between the part ies and supersedes al l  pr ior agreements and 
understandings pertaining to the subject matter thereof. No delay of omission of either 
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute 
a waiver thereof. 
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(e) This Confidentiality clause may not be amended except in writing signed by authorized 
representatives of both parties. 

(f) The obligations of the Retainer/Consultant in terms of this Confidentiality clause shall 
continue during the term of or in the course of the Retainer/Consultant-ship of the 
Retainer/Consultant with TCS and shall continue thereafter in perpetuity. 

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to 
provide service to, or solicit business from various clients of the TCS (each such client 
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of 
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship 
with the TCS for any reason, will not accept any offer of employment / Retainer / 
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a 
professional capacity with Client projects during the course of his / her Retainer / 
Consultant-ship with TCS. 
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Personal & Confidential 

 
22nd April 2019 

Sub: Provisional Offer Letter 

Ref: Train & Hire Model - Campus 2019 

Hearty Congratulations!! 

With reference to the selection process we had with you, we are pleased to extend you the 
provisional offer letter to MD Salman a total compensation package and other elements of 
offer. 

 

1. Elements of Compensation Package: 
 

Pre Joining Training: 

a) Prior to Joining Cyient. The shortlisted candidates would be required to undergo 

training at authorized training/Nodal centers and clear the certification assessment 

to be eligible for Joining Cyient. 

b) Training cost has to absorbed by the candidate and the same shall be reimbursed 

upon joining Cyient. 

 
Joining Title: Engineer Trainee at Level – 3 

On-Job Training & Probation Period: 6 months each 

On-Job Training Stipend (post pre joining training and with effective your DOJ at 

Cyient): 

INR 15, 000/- (6 months Duration) + Statutory and other benefits 

Absorption Title:  Design Engineer/Software Engineer at Level-3 

CTC after On-Job Training:INR. 3, 25, 000/- (2.75L Fixed + 50K Deferred Bonus) 

On-Job Training Investment Recovery: INR. 75,000/- (if an associate leaves before 12 

months from DOJ) 

 

2. Place of Appointment: Anywhere in India 
 

We would appreciate, if your acceptance of this letter reaches us backwith in 24 hours of 
receiving this letter. Non-receipt of the same would be deemed as rejection/decline and 
the provisional offer shall stands cancelled.A detailed offer letter will be issued to you 
after attaining the certification to be issued to join Cyient. 

 
We welcome you to Cyient family and look forward to a mutually beneficial and purposeful 
association. 

 
Should you need any clarification, please feel free to contact our campus connect 
teamEarlycareer@cyient.com 

 
 
 

 

HR Manager 

 

cyient.com 
 
 

mailto:Earlycareer@cyient.com
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10-Jan-19  

 
  

Y Shiva Sai Ram, 

 

15K81A1260 

BE- IT 
St Martin's Engineering College 

Hyderabad  

  

Dear Y Shiva Sai Ram, 

  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  
 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
  

  

  

  

  

  

  

  

  

  

  

  

http://www.talentio.in/
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  

http://www.talentio.in/
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property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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10-Jan-19  

 

 

S Sudeshna, 

 

15K81A1246 
BE- IT 
St Martin's Engineering College 

Hyderabad  

  

Dear S Sudeshna, 

  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  
 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
  

  

  

  

  

  

  

  

  

  

  

  

http://www.talentio.in/
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  
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property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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10-Jan-19  

 
 

V.   Vaishali  
 

    15K81A1258  

BE - IT  

St Martin's Engineering College 

Hyderabad  

  

Dear V. Vaishali,  
  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  
 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
  

  

  

  

  

  

  

  

  

  

  

  

http://www.talentio.in/
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  
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property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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10-Jan-19  

 
 
 

Nikhitha Garge, 
 

15K81A1237 
BE - IT  

St Martin's Engineering College 

Hyderabad  

  

Dear Nikhitha Garge, 

  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  
 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  
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property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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10-Jan-19  

 
 

 

Velma Harika, 

15K81A1255 
BE - IT  

St Martin's Engineering College 

Hyderabad  

  

Dear Velma Harika, 

  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  

 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  

http://www.talentio.in/


©Talentio Solutions India Private Limited 
5th Floor, Mayfair Building, Sardar Patel Road, Begumpet, Hyderabad – 500 003 

www.talentio.in 

 

 

 
 

Talentio Solutions India Pvt. Ltd. 
 

property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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10-Jan-19  

 
 

 
C Akhil Reddy, 

 

15K81A1212 
BE - IT  

St Martin's Engineering College 

Hyderabad  

  

Dear C Akhil Reddy, 

  
We are pleased to offer you the position of Associate Trainer at our Hyderabad office. The first 6 months 
will be your training and observation period. This training is to enable you to acclimatize to the industry 
and post qualifying, accelerate your transition to live projects. During this period, you will be designated 
as Trainee.  
  
We hope you are as excited as we are to play a part in making a difference and creating an impact at 
Talentio and for our clients. At Talentio, we move in that direction every day and we will be delighted to 
have you as part of our team.   
  
Attached are the specific terms and condition of the offer.   
  
Acceptance and Commencement  
  

Your joining date will be provided to separately.  

  

To confirm your acceptance of this offer, you are required to respond via email to aijaz@talentio.in to 

communicate acceptance of the offer and to confirm your joining date.  

  

On your joining date (i) 2 self photograph (passport sized, color photo), (ii) the originals and 1 set of 

photocopies of the following documents:  
 Education degree certificate and all year mark sheets for the highest degree attained. 

Photocopies should include both front and back sides of certificate.  

 Relieving letter or resignation acceptance letter from your most recent employer. If you have 

been employed 6 months or less with the most recent employer, you must also bring a relieving 

letter or resignation acceptance letter from the prior employer. Include your employee number 

with such previous employer(s).  

 Proof of identity. Bring the following documents: Adhaar card and PAN card.  

 Proof of address. Bring one of the following documents: passport, driving license, voter’s 

identification card.  
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Appendix I  

  

  

Confidential  

  

Below is the breakup of the compensation offered for the position of Associate Trainer.  

  
  

Compensation Component  Monthly (INR)  Annual (INR)  

Basic  10000  120000  

HRA  5000  60000  

Special Allowance  8800  105600  

PF Employer Contribution  1200  105600  

Total CTC  25000  300000  

  

  

Your compensation during the training period will be INR 15000 per month.  

  

The other terms and conditions of the offer are mentioned in Appendix II  
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Appendix II  
  
  

Terms and Conditions  
 

  
 

1. You will be governed by all company policies and rules as may be communicated to you from 

time to time through email, online or printed material during the course of your employment with 

Talentio.  

2. Your Annual Cost to Company and its breakup is provided in Appendix 1 for your reference. 

Your compensation will be reviewed as per Talentio’s review cycle. Your Annual CTC will be 

subject to deduction of tax at source as per applicable law. Talentio assumes no responsibility 

for your tax affairs and your tax liability in respect of your remuneration is entirely your 

responsibility.  

3. Your individual remuneration is strictly between yourself and the Company. It has been 

determined based on numerous factors such as your job, skills-specific background, and 

professional merit. This information and any changes made therein should be treated as 

personal and confidential. Any breach of this confidentiality shall be deemed as misconduct.  

4. Your working hours and weekly offs will be advised by the reporting manager. You will be 

expected to work beyond standard working hours to achieve the results whenever your role 

requires.  

5. Your probation will be for 6 months. During this period, you will undergo an extensive training 

program. Your confirmation of employment will be based on your performance, as per the 

process of the company, during and at the end of the training period  

6. Your role may require you to travel and stay outside your place of posting. All expenses related 

to work during your official travel will be borne / reimbursed by the company as per the company 

policy.  

7. During your service with the Company, you are expected to devote your whole time and 

attention to the Company's affairs and shall not undertake any other direct/indirect business or 

work, honorary or remunerative, except with the written permission of the Company.   

8. Your employment will be subject to termination on two months’ notice on either side or salary in 

lieu thereof.  

9. If any information furnished by you in your application for employment or during the selection 

process is found at any time during your employment to be incorrect or false, and/or if you have 

suppressed material information regarding your qualifications and experience, the Company 

may terminate your services without notice or compensation.  

10. If you are absent for a continuous period of 8 days without leave or obtaining your manager’s 

approval, you will be deemed to have voluntarily terminated your service without notice.  

11. Upon leaving the Company, you will not take with you any material or its reproduction, 

document or any other writing or copy of writing of any nature, property, whatsoever pertaining 

to the business of the Company or any of its subsidiaries.  

12. Any and all of the terms and conditions of service may be modified or changed at the 

Company’s discretion.  

13. You acknowledge and agree that the intellectual property rights of all existing and future 

materials, information and technology of any nature created by you during this course of your 

employment, either singly or jointly with other persons, are the exclusive properties of Talentio 

with unfettered rights for utilization or disposal of the same. You also acknowledge and agree 

that Talentio can use or adapt such material to which you have contributed, in any manner and 

without expressly acknowledging your individual contribution. Any work or research you create 

or perform during the course of your employment with Talentio shall be sole and exclusive  
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property of Talentio. You hereby grant and assign to Talentio all rights, title, and interest in any 

and all intellectual property that you develop while you are employed with Talentio and waive 

any rights therein  

14. Information pertaining to Talentio operations, online or print materials, and any other intellectual 

property is confidential and you will sign a confidentiality/non-disclosure agreement.  

15. In the event you are in material breach of your duties, obligations, or commit breach of trust, 

gross indiscipline or misconduct, financial irregularities, breach of confidentiality/non-disclosure, 

refusal to carry out instructions, or commit breach of Talentio policies or any of the terms and 

conditions set forth therein. Talentio reserves the right to immediately dismiss you from your 

services / terminate your services without any notice and without any obligation to pay notice 

pay. Talentio further reserves the right to other legal course as it deems fit to protect its 

legitimate interest.  

16. To confirm your acceptance to this agreement, please put your signature on all the pages of the 

offer letter including the appendixes and return to us the duplicate copy duly signed  

17. By signing this offer letter & agreement, I hereby acknowledge and agree that  

18. I have carefully read and understood this appointment letter and the terms and conditions 

enclosed and accept the same unconditionally. I will make myself fully aware of, and be bound 

by , the rules and policies of Talentio as amended from time to time  

 

  

  

  
Sincerely,  
  

 

  
  

 
Aijaz Khan 
Director  
Talentio Solutions India Pvt. Ltd  
  

 
ACCEPTANCE OF APPOINTMENT LETTER:  
  
I agree that I have read, understand, and accept employment with Talentio Solutions India Pvt. Ltd. 
under the terms and conditions stated above.  
  
  Signature:  
  
  
Printed Name:  

  
  
Date:  
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EMPLOYMENT AGREEMENT 

 
This employment agreement (the “Agreement”) is made on May 24, 2019 between Uber India Research and 

Development Private Limited, a  company incorporated according to the laws of India with registered 

company number U74120TG2016PTC103809 (“Uber”), and Adiba Begum, residing at #110, Ground Floor, 

,Devender Colony, K o m p a l l y , S e c u n d e r a b a d - 5 0 0 1 0 0 . 

Hyderabad., with ID number 221890048638 (the “Employee”). 
 

1.      Commencement of Employment 
 

1.1 The Employee’s employment is expected to commence on June 3, 2019 or no later than thirty (30) 

days after this date, following which the offer expires, and to continue unless terminated in 

accordance with this Agreement. 
 

1.2 The offer of  employment, the  Employee’s commencement date and the  Employee’s continued 

employment are subject to a number of factors, including but not limited to the following: (i) the 

Employee’s eligibility  to  reside  and  work  as  an  employee in  the  work  location; (ii)  satisfactory 

completion of local immigration requirements; (iii) satisfactory completion of any checks or 

verifications (which may include a background check) required by Uber; (iv) a determination by Uber 

that the Employee’s employment will not give rise to any concerns under Uber’s Business Conduct 

Guide, including the conflict of interest provisions therein; and (v) the Employee’s execution of the 

Restrictive Covenants Agreement (which sets out provisions relating to the protection of Uber’s and 

any Group Company’s business, including Uber’s Confidential Information and post-employment 

covenants). 
 

1.3      The first three (3) months shall be considered a probationary period (the “Probationary Period”). 

During the Probationary Period, the Employee's performance and suitability for continued 

employment will be monitored. A decision on the Employee's continued employment will be made 

on, or within a reasonable period of, the Probationary Period coming to an end.  Uber reserves the 

right to vary or extend the Probationary Period in its sole discretion. 
 

2.      Position, Duties & Conduct 
 

2.1      The Employee will be employed as “COE Specialist I" and will have the powers, responsibilities and 

authorities assigned by Uber and/or any Group Company as are reasonably consistent with the 

Employee's position. 
 

2.2     Uber’s business constantly changes. As such, Uber may, at any time, with or without notice, change 

the Employee’s job title, grading, duties, accountability and reporting line or reassign or transfer the 

Employee to another role which Uber considers the Employee is suitably qualified and experienced to 

perform, to the extent permitted by local law.  This Agreement will continue to apply regardless of 

any such changes, unless otherwise agreed in writing. 
 

2.3      The Employee must comply with all policies, rules and codes of conduct generally in effect for 

employees of Uber. 
 

2.4     The Employee must not accept employment with or perform any services or activities for any third 

parties, whether paid or unpaid, which could give rise to an actual or perceived conflict of interest or 

which could limit the Employee’s ability to fulfil his/her work responsibilities. Any outside activities 

that are paid must be approved in advance and in writing by the Employee’s manager and Human 

Resources. Any outside activities that are unpaid and could give rise to an actual or perceived conflict 

must be approved in advance and in writing by the Employee's manager. Determining whether an 

actual or perceived conflict of interest exists can be complicated, so it is important to be transparent.



DocuSign Envelope ID: 0B5AE297-4038-426D-9427-09796C361A8E 

2 

 

 

 
 
 
 
 

Examples of clear conflicts of interest include cases where employees are associated with 

competitors, potential competitors, suppliers or contractors and cases where employees have a 

financial interest in companies that act as suppliers or providers to Uber. 
 

2.5     The Employee represents that the Employee’s performance of all the terms of this Agreement does 

not and will not breach any agreement the Employee has entered into, or will enter into, with any 

third party, including without limitation any agreement to keep in confidence proprietary information 

or materials acquired by the Employee in confidence or in trust from such third party prior to or during 

the Employment Agreement.  The Employee will not disclose to Uber or use, or induce Uber to use, 

any  inventions, confidential or  non-public proprietary information or  material belonging  to  any 

previous client, employer or any other party. The Employee acknowledges and agrees that the 

Employee has notified Human Resources and his/her manager in writing of any agreements (non- 

competition agreements, non-solicitation of customers agreements and non-solicitation of 

employees agreements) with a current or former client, employer, or any other person or entity, that 

may restrict the Employee’s ability to perform the contractual duties under this Agreement or the 

Employee’s ability to recruit or  engage customers or service providers, contractors, suppliers or 

partners on behalf of Uber. The Employee shall not enter into any written or oral agreement that 

conflicts with the provisions of this Agreement. 
 

3.      Working Hours & Location 
 

3.1       The Employee shall perform the duties on a shift system basis divided over five (5) working days per 

week with two (2) rest days, which may or may not be consecutive. The Employee will work such hours 

and at such times as will be notified to the Employee by way of a roster, to be circulated no later than 

1 week prior to the start of each shift. 
 

3.2     The Employee may be required to perform work on weekends, public holidays and in excess of the 

usual office hours when such is reasonably necessary for the proper performance of the Employee’s 

duties. Any remuneration for this additional work shall be deemed to be included in the Employee’s 

base salary and the Employee shall not be entitled to any additional remuneration or overtime, unless 

required by local law. 
 

3.3      The Employee shall perform the Employee’s duties under this Agreement for the benefit of Uber at 

Uber’s premises in India, IND Hyderabad (13 Kondapur Village), being the primary place of work of the 

Employee. However, the Employee may be expected to travel and Uber is authorised to relocate the 

Employee’s workplace to another location, temporarily or permanently, in accordance with business 

needs to the extent permitted by local law. 
 

4.      Compensation 
 

4.1 Salary: The Employee is entitled to a total annual base salary of INR 268,000.00 (two hundred and 

sixty-eight thousand) payable in twelve (12) monthly instalments in arrears, as well any statutory 

allowances required by local law. In the case of part-time employment, the Employee’s total annual 

base salary and any statutory allowances required by local law will be pro-rated in accordance with 

local practice. All days of the month are deemed to be fully paid. 
 

4.2 Performance-Linked Bonus Plan: The Employee will be eligible to participate in Uber’s Performance- 

Linked Bonus Plan in accordance with the terms and conditions of that Plan in force from time to time. 
 

4.3 Expenses: Uber shall reimburse the Employee in respect of all expenses reasonably and properly 

incurred by the Employee in the proper performance of his/her duties and subject to the Employee
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providing such receipts or other evidence of expenditure as Uber may require and subject to Uber’s 

rules and policies in force from time to time. 
 

4.4 Contributions: In addition to the Employee’s monthly base salary, Uber will make monthly Provident 

Fund contributions, if applicable and as required by local law. Uber will also make corresponding 

deductions (including for tax) from the Employee’s monthly base salary, as required by local law. 
 

4.5 Deductions: The Employee authorises Uber to deduct (to the maximum extent permitted by local 

law) from any payments due to the Employee, any monies owed to Uber or any Group Company, 

including (without limitation) to recover any over-payment of salary, unpaid loans or unauthorized 

expenses. Where such a deduction is not permitted by local law or is less than the amount owed, the 

Employee will repay any outstanding amounts owed to Uber. 
 

4.6 Compensation for  work-related personal injuries: The  Employee may  in  certain  situations be 

entitled to receive compensation in accordance with the Employees’ Compensation Act, in case any 

personal injury  is  caused to  the  Employee by  accident  arising  out  of  and  in  the  course  of  the 

Employee’s employment, unless the amounts are covered by any insurance policies obtained by Uber 

for or on behalf of the Employee. 
 

5.      Leave and Holidays 
 

5.1 Annual Leave: The Employee will be entitled to annual leave as set out in Uber’s leave policies. Any 

annual leave taken will be first applied against the Employee’s minimum statutory annual leave 

entitlement under local law. Any leave carry-over entitlement or payment upon termination will be 

provided in accordance with local law. . 
 

5.2 Sick Leave: If the Employee is absent from work for any medical reason, the Employee must inform 

his/her line manager or Human Resources before 9:00 am (local time) on the first day of absence and 

produce a valid medical certificate in accordance with the applicable leave policy. The Employee will 

be paid for any period of sick leave in accordance with local law. Uber may choose to offer enhanced 

sick leave terms but, if it does, it may decide to withdraw or discontinue those enhanced terms at its 

sole discretion. 
 

5.3      Other Leaves:The Employee maybe entitled to other forms of leave in accordance with local law. 

Eligible female employees shall be entitled to maternity benefits in accordance to local law. 
 

5.4 Statutory Holidays: The Employee is not required to perform duties on Statutory Holidays and will 

be paid for those days. 
 

6.      Termination of Employment & Suspension 
 

6.1     Termination With Notice: Subject to any applicable statutory notice period and Uber’s right to 

terminate without notice in certain circumstances, this Agreement may be terminated by either party 

giving the other party the following notice or making a payment in lieu thereof of base salary only 

(unless otherwise required by local law): 
 

(a)   During the first month of the Probationary Period (if applicable): no notice required; 

(b)   During the remainder of the Probationary Period (if applicable): seven (7) days; and 

(c)   After the expiry of the Probationary Period or if no Probationary Period: one (1) month. 
 

Note: Employees who transfer or are promoted into a different position may be required to agree to a 

different notice period in connection with such transfer or promotion.
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6.2     Termination Without Notice: Uber reserves the right to terminate this Agreement without notice in 

the event of any act of gross misconduct or serious breach of the terms of this Agreement. Any delay 

by Uber in exercising such right of termination without notice shall not constitute a waiver thereof. 

The following is a non-exhaustive list of situations in which Uber may terminate this Agreement 

without notice where appropriate: 
 

(a)   Serious misconduct, including violations of the Network Acceptable Use Policy, Data Access 

Policy, Information & Security Policy, the Business Conduct Guide, the Employee Handbook and 

any relevant local addenda, and other applicable policies; 
 

(b)   The Employee fails to comply with Uber’s Anti-Corruption Policy, the UK Bribery Act 2010, the 

U.S. Foreign Corrupt Practices Act or any equivalent local legislation; 
 

(c)   The Employee is prevented by applicable law or regulation from performing any material part of 

his/her duties; 
 

(d)   The Employee is expelled, suspended or subject to any serious disciplinary action by a relevant 

professional body or ceases to meet the requirements of any regulatory body or statutory 

authority as a result of which the Employee is no longer able to perform all or any of the duties 

under this Agreement; 
 

(e)   The Employee ceases to be eligible to work in the work location; or 
 

(f)    Any ground on which Uber would be entitled to terminate the Agreement without notice at 

common law and/or under statute. 
 

6.3     Garden Leave & Suspension: Uber shall be entitled to place the Employee on garden leave, require 

the Employee to refrain from active duty and/or suspend the Employee (with or without pay) at any 

time, to the extent permitted by local law. This right also applies following notice of termination of 

employment by either party. Uber may require the Employee to take any accrued but untaken annual 

leave during the notice/garden leave period, to the extent permitted by local law. 
 

6.4     Post-Termination Obligations: During the notice/garden leave period (if any) and after termination 

of employment, the Employee must cooperate with Uber and take any further actions as Uber may 

reasonably require to finalise his/her duties and ensure a proper handover. Following notice of and/or 

upon termination of this Agreement, the Employee shall immediately return to Uber any materials, 

devices, properties, equipment, documents, keys, any documents containing Confidential 

Information (as defined below) and any other items belonging to Uber or leased/rented by Uber from 

third parties. The Employee shall not withhold any copies or reproductions of those items or deliver 

such items or reproductions to anyone else. 
 

6.5     Non-Disparagement: Both during and after the Employee’s employment with Uber, the Employee 

will not make or publish any comment or statement that is disparaging, derogatory or untrue about, 

or that is in Uber’s reasonable opinion detrimental to or adverse to or which may bring into disrepute, 

Uber, any Group Company and/or any of their respective current and former directors, officers, 

employees, shareholders, contractors, workers, agents and affiliates, including their successors and 

assigns. This will not apply to the extent that such comment or statement: (i) is required by law or by 

any regulatory body, court, or tribunal of competent jurisdiction acting pursuant to law; (ii) is made 

solely to instruct legal advisers representing the Employee; or (iii) constitutes a voluntary reporting of 

suspected unlawful conduct to authorities of competent jurisdiction made pursuant to law.
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6.6     Repatriation: If applicable and to the extent permitted by local law, Uber shall not be obliged to pay 

for any costs in connection with the repatriation of the Employee to his/her home country and the 

Employee expressly consents to bear any such costs. 
 

7.      Intellectual & Industrial Property Rights 
 

7.1      All Intellectual and Industrial Property Rights (as defined below) created by the Employee (whether 

alone or together or with any other person or persons) during the course of his/her employment shall 

vest in and be the absolute property of Uber, and the Employee agrees to assign and hereby assigns 

to Uber all present and future Intellectual and Industrial Property Rights created by the Employee 

during the course of his/her employment to Uber.  The Employee shall promptly disclose to Uber or 

the applicable Group Company fully and completely any and all of the Works (as defined below). 
 

7.2      Insofar as the rights specified hereinafter are not vested in Uber by operation of law on the grounds 

of the employment relationship between the parties, upon the request of Uber, the Employee shall 

assign and, insofar as possible, hereby assigns to Uber or the applicable Group Company in advance 

any Intellectual and/or Industrial Property Rights of whatever nature in or arising from ideas, 

concepts, methods, designs discoveries, inventions, improvements and/or developments (in 

whatever form and on whatever media) originated, developed, whether or not patentable, 

copyrightable or otherwise legally protectable, made or acquired by the Employee in the discharge of 

the  Employee’s duties for  Uber or  by  use  of  any  knowledge gained in  the  performance of  the 

Employee’s duties for Uber or the applicable Group Company (the “Works”). 
 

7.3      The Employee agrees to assist Uber or the applicable Group Company, or its designee, in every proper 

way to secure Uber’s or the applicable Group Company’s, or its or their designees’, rights in the Works, 

and any  copyrights, patents, trademarks, Moral Rights (as  defined below), or  other  intellectual 

property rights relating thereto in  any  and all  countries, including the  disclosure to  Uber or its 

designee of all pertinent information and data with respect thereto, the execution of all applications, 

specifications, oaths, assignments, recordations, and all other instruments which Uber or its 

designees shall deem necessary in order to apply for, obtain, maintain and transfer such rights, or if 

not transferable, waive such rights, and in order to assign and convey to Uber or its designee, and any 

successors, assigns and nominees the sole and exclusive right, title and interest in and to the Works, 

and any copyrights, patents, or other intellectual property rights relating thereto. The Employee 

further agrees that the Employee’s obligation to execute or cause to be executed any such instrument 

or papers shall continue during and at all times after the end of the Employee’s employment. 
 

7.4    The Employee agrees that if the Employee incorporates the Employee’s inventions or other 

intellectual property into the Works (“Employee IP Rights”), to the extent permitted by local law, the 

Employee hereby grants to Uber a non-exclusive, fully paid-up, royalty-free, assumable, perpetual, 

worldwide license, with right to transfer and to sublicense, to practice and exploit such Employee IP 

Rights and to make, have made, copy, modify, make derivative works of, use, sell, import, and 

otherwise distribute under all applicable intellectual property laws without restriction of any kind, and 

agrees not to assert such Employee IP Rights against Uber. 
 

7.5      The Employee shall execute such further instruments and take such further actions as Uber may 

request to obtain, defend, maintain or enforce its Intellectual and Industrial Property Rights in and 

ownership of the Works. In the event Uber is unable for any reason, after reasonable effort to secure 

the Employee's signature on any document needed in connection with the actions specified in this 

Clause, the Employee hereby irrevocably appoints Uber and its duly authorized officers and agents as 

the Employee's attorney in fact, to act for and on the Employee's behalf to execute, verify, and file 

any such documents and to do all other lawfully permitted acts to further the purposes of this
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Agreement with the same legal force and effect as if executed by the Employee.   The Employee 

hereby waives any and all claims, of any nature whatsoever, that the Employee now or may hereafter 

have against Uber for infringement of any rights assigned hereunder to Uber. 
 

7.6      The Employee hereby irrevocably relinquishes/waives for the benefit of Uber any existing and future 

Moral Rights as referred to in any applicable statute that may vest in the Employee in respect of the 

Works. The Employee voluntarily and unconditionally consents to all or any acts or omissions by Uber, 

or persons authorised by Uber, in relation to any and all Works made by the Employee (whether 

before or after this consent is given) which would otherwise infringe the Employee’s Moral Rights. 
 

7.7      All documents, forms, papers, designs or other records (in whatever form and on whatever media) 

concerning the Works are acknowledged by the Employee to be the sole property of Uber and the 

Employee undertakes to  deliver up  all  or  any  of  the  same to  Uber either on  demand or  upon 

termination of this Agreement. The Employee shall do nothing (whether by act or omission) during 

the Employee’s employment or at any time thereafter to affect or imperil the validity of any of the 

Works. 
 

7.8      The Employee acknowledges that his/her compensation under this Agreement includes reasonable 

and sufficient compensation for the fact that the Intellectual and Industrial Property Rights in the 

Works will vest in Uber in accordance with this Clause. 
 

7.9      For the avoidance of doubt, Uber is entitled at its discretion to assign any of the Intellectual and 

Industrial Property Rights belonging to it to any Group Company or any other designee. 
 

7.10   For the purpose of this Clause: 
 

(a)   “Intellectual and Industrial Property Rights” means any and all  intellectual and industrial 

property rights in, whether registrable or not, including without limitation any material, creation, 

work, patent, design, plant variety, database, semiconductor topography, mask work, trade or 

service mark, trade, business or brand name, get-up, logo, domain name or URL, process, 

formula, prototype, plan, model, discovery, theory (scientific or otherwise), business or 

mathematical scheme, rule  or  method, technique, development, improvement, know-how, 

show-how, computer programs, source codes, data, result, customer, client or supplier list, 

contractual arrangement, market opportunity, plan or intention, trade secret, forecast, analysis, 

evaluation, research methodology, or technical or business information, in each case whether or 

not susceptible to copyright protection; and 
 

(b)   “Moral Rights” mean the rights of an author to protect the integrity and ownership of his/her/its 

work and any similar or like rights anywhere around the world. 
 

7.11    The Employee's rights and obligations under this Clause will continue in full force after termination of 

this Agreement will be binding on the Employee's representative(s). 
 

8.      Confidential Information 
 

8.1     The Employee agrees to, both during Employee’s employment with Uber or any Group Company and 

after the termination of this Agreement for whatever reason, refrain from using, publishing and/or 

disclosing in any manner to whomsoever (including to other employees of the Uber Group, unless 

such employees must be informed in connection with their work for Uber or any Group Company and 

in such event only upon the express written authorisation of Uber or the applicable Group Company) 

or negligently causing any unauthorized use, publishing or disclosure of any information of a 

proprietary or confidential nature concerning the business of Uber or any Group Company, which has 

become known to the Employee as a result of the employment under this Agreement and which
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information the Employee knew or should have known to be of a proprietary or confidential nature, 

provided however that such information shall not include any information that is publicly available or 

becomes publicly available (unless such public availability is a result of the Employee’s breach of the 

Employee’s obligations pursuant to this Agreement) or that is lawfully disclosed by the Employee to 

a third party as a consequence of the Employee’s proper performance of the Employee’s duties and 

responsibilities under this Agreement (“Confidential Information”). 
 

8.2     All information on or pertinent to the Uber Group including, without limitation, the following issues, 

as  well  as  those  issues  themselves,  shall  be  deemed  to  be  Confidential Information: business, 

technology, products, inventions, know-how, trade  secrets,  laboratory notebooks, mask  works, 

(engineering) designs and drawings, price lists, pricing methodologies, pricing policies, licenses, 

contract information, financial information and forecasts, historical financial data, budgets, 

customers, customer sales,  customer proposals, sale  forecasts, methods of  operation, vendors, 

suppliers & contractors & partners (and their terms of business), properties, purchasers, any proposals 

relating to the acquisition or disposal of any company owned or business operated by Uber or any 

Group Company, any  proposals relating to  the  expansion or  contracting of  activities (business, 

research & development, construction, technical, sales and production), plans & processes, 

apparatus,  designs,  compositions, formula,  developments, research,  techniques, improvements, 

procedures, specifications, ideas, computer hardware, computer software, methods of accounting, 

manners of doing business, marketing plans, any personal data (including, but not limited to, 

personally identifiable information or protected health information), personnel and employment 

matters (including details of employees and directors, the level of remuneration and benefits paid to 

them), as acquired, developed, amended, used, generated and/or utilised by or on behalf of Uber or 

its Group Company. 
 

8.3     Confidential Information shall also include any information or physical matter entrusted by third 

parties to Uber and/or any Group Company in confidence. 
 

8.4     The Employee’s rights and obligations under this Clause will continue in full force after termination of 

this Agreement and will be binding on the Employee's representative(s). 
 

9.      Personal Data 
 

9.1     The Employee acknowledges that Uber will collect or receive personal information from or about the 

Employee in connection with his/her employment relationship with Uber. Subject to applicable law, 

Uber will handle such information in the manner described in Uber’s Employee Privacy Statement, as 

Uber may update from time to time. The Employee acknowledges and agrees to Uber’s practices as 

described in the Employee Privacy Statement. 
 

9.2     The Employee acknowledges that Uber may share his/her personal information with and/or transfer 

such information to Uber’s offices or personnel or to third parties located outside the country in which 

the Employee is based, including the United States, and the Employee consents to such sharing 

and/or transfer. The privacy protections provided by the laws of such countries may be different, and 

in some cases more or less restrictive, from those provided by the laws of the country in which the 

Employee is based. 
 

10.    General 
 

10.1   This Agreement constitutes the entire agreement and understanding of the parties regarding its 

subject  matter  and  supersedes  any  previous  offer  letters,  letters  of  appointment, employment 

agreements or service arrangements, whether written, oral or implied, relating to the employment of 

the Employee by Uber. Without prejudice to this, in the event of any conflict between the terms of
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this Agreement and any other document purporting to relate to the employment of the Employee, 

the terms of this Agreement will prevail. For the avoidance of doubt, this Agreement does not 

supersede any restrictive covenants agreement that the Employee may enter with Uber or any Group 

Company. 
 

10.2   Uber may amend or withdraw any of the terms and benefits set out in this Agreement, in its sole 

discretion to the extent permitted by local law. Reference to the “Agreement” will mean the 

Agreement as modified and/or extended/renewed by Uber from time to time. 
 

10.3   A person who is not party to this Agreement or a Group Company shall have no right to enforce any 

term of this Agreement, to the extent permitted by local law. 
 

10.4   This Agreement, and any notice required or permitted to be given pursuant to or in connection with 

it, may be executed by electronic/digital signature to the extent permitted by local law. 
 

10.5   For the purposes of this Agreement, “Group Company” means Uber Technologies Inc., and, from 

time-to-time, any and all of its subsidiaries, affiliates (the “Uber Group”) and associated companies; 

a body corporate is an associated company if any member of the Uber Group has any interest in such 

body corporate (including, without limitation, in any class of its shares, distribution of its profits, 

allocation of its assets upon dissolution, security on its assets or voting rights of such body corporate). 
 

11.    Governing Law & Jurisdiction 
 

11.1    This Agreement shall be construed in accordance with and governed by the laws of India. 
 

11.2   Each party irrevocably agrees to submit to the non-exclusive jurisdiction of the courts of the city in 

which the Employee principally performs his/her duties under this Agreement over any claim or 

matter arising under or in connection with this Agreement. 
 
 

 

 
Vishpala Reddy, APAC HR Director 
For and on behalf of Uber India Research and Development Private Limited 

 

 
 
 
 

Na                                      Adiba Begum 
 

May 24, 2019 Date:    
-         This Agreement may be executed by electronic/digital signature and must be accepted within seven 

(7) days from the date of dispatch. 
 

- If you sign this Agreement electronically, you consent to the use of an electronic signature, accept 

that it will have the same effect as a handwritten signature or stamping of a company chop, and agree 

that the electronic format document will be valid and binding.
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RESTRIC TIVE C OVENANT S AGREEMENT 

 
In consideration of the Employee’s employment or continued employment by Uber India Research and 

Development Private Limited, a company according to the laws of India with registered company number 

U74120TG2016PTC103809 (“Uber”) and Koduri Sri Naga Priyanka, residing at flat no 110, 1st floor, vijayasri 

towers, opposite auto stand, close to water tank, sainathpuram , a s rao nagar, ecil, Hyderabad., with ID 

number 221890048638 (the “Employee”) agrees to  be  bound by  the  terms  set  out  in  this  Restrictive 

Covenants Agreement (the “Agreement”). 
 

1.      Purpose of Restrictions 
 

1.1 The Employee acknowledges that in connection with his/her employment, the Employee will have 

access to Uber’s Confidential Information, which if misused could damage the Uber Group’s business 

and interests. Therefore, the Employee has agreed, both during and after his/her employment, to 

certain restrictions, which the Employee agrees are reasonably necessary to protect the Uber Group’s 

legitimate business interests, including its Confidential Information, business relationships and stable 

workforce 
 

2.      Non-Competition 
 

2.1      During the Employee’s employment and for a period of six (6) months following the date on which 

the Employee’s employment terminates (the“Termination Date”) (less any period during which the 

Employee has  been placed on  garden leave), the  Employee shall not  without the  prior  written 

authorization of Uber, within or in relation to any location(s) involving the Business (as defined below) 

in any manner or capacity, directly or indirectly, either for the Employee’s own account or for the 

account of third parties, either with or without consideration: 
 

(a)   be employed by, engaged in, involved in, advise, perform services for or work for any person who, 

or for any enterprise (operated in whatsoever legal form) that, is conducting, intends to or is 

about to conduct, business activities that are identical or otherwise similar to, or competing with: 
 

     the business activities of Uber and/or any Group Company; 
     any other business activity demonstrably scheduled to be carried on by Uber and/or any 

Group Company; or 
     any other prospective business activity actively being contemplated by Uber and/or any Group 

Company, (a “Competitor”) 
  in each case as at the Termination Date or the date on which the Employee commenced 

garden leave, whichever is the earlier, (the “Relevant Date”), and in which or in relation to 
which the Employee worked or was materially concerned or involved with, or had access to 
Confidential Information in respect of, at any time in the twelve (12) months up to the 
Relevant Date (the “Business”), provided that the Employee would either: 

  be providing services which are the same or similar to the services the Employee provided to 
the Business; or 

     have the potential to, deliberately or inadvertently, draw upon, use or disclose the 
Confidential Information; or 

  have, without limiting the Employee’s duty of fidelity to Uber, any ownership (direct or 
indirect) in a Competitor in excess of 3% of any class of shares of any public company whose 
shares or stocks are quoted and/or dealt in on any recognised securities exchange or 5% of any 
class of shares in any private company. 

2.2     In the event that during the Employee’s employment or during the restrictive period set out above, 

the Employee receives an offer of employment that is not from a Group Company or the Employee is 

requested to provide services to a person, company or entity that is not a Group Company, the
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Employee must provide immediately to such person, company or other entity making such an offer 

or request a full and accurate copy of this Agreement signed by both parties. 
 

 

3.      Non-Solicitation / No Hiring of Personnel 
 

(a)   During the Employee’s employment and for a period of six (6) months following the Relevant 

Date, the Employee shall not, either directly or indirectly, in any manner or capacity (whether for 

the Employee’s own benefit or the benefit of third parties) employ, approach, encourage or 

induce to  enter into an employment or services relationship with third parties or  with the 

Employee him/herself any person who as at the Termination Date was either a director or officer 

of,  or  employed by,  Uber  or  any  Group  Company in  any  research, technical, IT,  financial, 

operational, marketing or sales function or managerial role whom the Employee had managed 

or with whom the Employee had worked at any time during the 12 months preceding the 

Relevant Date. 
 

4.      Non-Solicitation of / No Dealing with Partners, Users, Customers & Potential Business Partners 
 

4.1 During the Employee’s employment and for a period of six (6) months following the Relevant  Date, 

the Employee shall not in any manner or capacity, either directly or indirectly (whether for the 

Employee’s own benefit or the benefit of third parties) canvass, solicit, approach, accept any 

approach, or entice away from Uber or any Group Company, or deal with (in each case in competition 

with the Business): 
 

(a)   any contractor, consultant, business partner, service provider, investor, supplier or other person 

(corporate or individual) who contracted with, provided services to, or used the services of Uber 

and/or a Group Company at any point during the 12 months immediately prior to the Relevant 

Date (a “Partner”); 
 

(b)   any delivery-partner, driver-partner or other partner who used, or has engaged or interacted with 

Uber and/or any Group Company to use, any services or products offered by any Group Company 

to provide on-demand services such as transport, food or product delivery or logistics services at 

any point during the 12 months immediately prior to the Relevant Date (a “User”); 
 

(c)   any customer or client of Uber and/or a Group Company during the 12 months immediately prior 

to the Relevant Date (a “Customer”); or 
 

(d)   any third party with whom the Employee or any other employee of Uber and/or any Group 

Company carried out negotiations or interactions on behalf of Uber and/or any Group Company 

with a view to such person, firm or company becoming a Partner, User or Customer (a “Potential 

Business Partner”) provided that any such negotiations remained ongoing or open as at the 

Relevant Date, 
 

provided that in each case, the Employee had a material degree of involvement with, responsibility for, or 

possessed Confidential Information in respect of, those Partners, Users, Customers and Potential Business 

Partners at any time during the 12 months immediately prior to the Relevant Date. 
 

5.      Remedies 
 

5.1 If the Employee breaches any of the obligations in this Agreement, the restrictive period(s) in respect 

of the restrictions under that clause shall be considered extended by the amount of time during which 

such breach occurred and continued.
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5.2 By executing this Agreement, the Employee acknowledges and agrees that the Uber Group may 

suffer damage and loss as a result of a breach of the Employee’s obligations and that the Employee 

agrees and acknowledges that damages may not be an adequate remedy for any breach of the 

Employee’s obligations under this Agreement and without prejudice to any of the Uber Group’s rights 

or remedies at law, the Uber Group shall be entitled to other remedies including without limitation its 

right to enforce the Employee’s full compliance with the relevant contractual obligations and/or its 

ability to seek temporary or permanent injunctive relief or specific performance to restrain the 

Employee from continuing to  breach or  committing further breaches of  any  of  the  obligations 

contained or referenced in this Agreement, or to seek actual damages against the Employee. 
 

5.3 Any breach of any of the Employee’s obligations contained or referenced in this Agreement will also 

constitute grounds for disciplinary action being taken against the Employee, including dismissal (if 

applicable). 
 

5.4 Payment of the sums referred to in this clause shall not release the Employee from his/her obligations 

contained or referenced in this Agreement. 
 

6.      General 
 

6.1     The  provisions  of  this  Agreement are,  by  their  nature,  intended  to  survive  termination of  the 

Employee’s employment and will remain in effect after the Termination Date. 
 

6.2     The Employee shall not enter into any written or oral agreement that conflicts with the provisions of 

this Agreement. 
 

6.3     Each provision of this Agreement is severable. If one or more of the provisions in this Agreement are 

deemed void or unenforceable to any extent in any context, such provisions shall nevertheless be 

enforced to the fullest extent allowed by law in that and other contexts, and the validity and force of 

the remainder of this Agreement shall not be affected. 
 

6.4     Insofar as this Agreement relates to a Group Company, the Employee agrees that Uber holds the 

benefits of this Agreement insofar as  they relate to a  Group Company, on trust for  the Group 

Company and that Uber may enforce this Agreement on behalf of a Group Company. Further, any 

Group Company may enforce this Agreement in respect of those provisions of this Agreement insofar 

as it relates to any of them. 
 

6.5     This Agreement, and any notice required or permitted to be given pursuant to or in connection with 

it, may be executed by electronic/digital signature to the extent permitted by local law. 
 

6.6     For the purposes of this Agreement, “Group Company” means Uber Technologies Inc., and, from 

time-to-time, any and all of its subsidiaries, affiliates (the “Uber Group”) and associated companies; 

a body corporate is an associated company if any member of the Uber Group has any interest in such 

body corporate (including, without limitation, in any class of its shares, distribution of its profits, 

allocation of its assets upon dissolution, security on its assets or voting rights of such body corporate). 
 

7.      Governing Law & Jurisdiction 
 

7.1      This Agreement shall be construed in accordance with and governed by the laws of   the State or 

Territory in which the Employee principally performs his/her employment duties. 
 

7.2      Each party irrevocably agrees to submit to the non-exclusive jurisdiction of the courts of the State or 

Territory in which the Employee principally  performs his/her employment duties over any claim or 

matter arising under or in connection with this Agreement.
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_________________ 

 
 
 
 
 
 

 

 
 
 

Vishpala Reddy, APAC HR Director 
 

For and on behalf of Uber India Research and Development Private Limited 
 
 
 
 

_ 
 

Name of Employee:  Adiba Begum 

May 24, 2019 
Date:    

 

  This Agreement may be executed by electronic/digital signature and must be accepted within 
seven (7) days from the date of dispatch. 

  If you sign this Agreement electronically, you consent to the use of an electronic signature, 
accept that it will have the same effect as a handwritten signature or stamping of a company 
chop, and agree that the electronic format document will be valid and binding. 
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27th March, 2019 
 
 
 
 
 
 

Intent to Offer 
 

 
This Offer / Letter of Intent is valid for 6 weeks from the date of issuance. 

 
 
 

 
Dear G Richith, 

 

Syntellect ID: SBE1456891 
 

 
Congratulations! 

 

 
 

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel 

Private Limited (“Company”). 
 
 

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements 

under this Intent to offer, we will share a definitive offer letter, which will outline the specific 

employment terms and conditions.  Please note that, unless you receive a definitive offer letter this 

Intent to offer is merely to record the intended offer of employment and it shall not be construed as 

an employment with company nor it will be a legally binding offer/contract of employment. 
 

 
 

The contents of this Intent to Offer are strictly confidential between you and the Company. Please 

treat this Intent to Offer and the contents hereof as personal and confidential. 
 

 
 

This Offer of Intent is valid subject to: 
 

 
 

a)  Your successful completion of the Graduate/Diploma/Post-Graduate program within 

the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum 

percentage of 60%; and no standing backlogs. 

b)  You successfully clearing the medical test if the company so desires and you being found 

and remaining medically (both physically and mentally) fit. 

c)  You are producing all the relevant documents pertaining to your education, identity, 

residence etc. as required by the Company.
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The Company shall conduct a background verification of all records/ references provided by you. Your 
employment with the Company will be subject to your background check records being clear, 
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent 

from time to time. The Company reserves the right to ask you to furnish additional documentation or 
supporting information in this regard, as and when considered necessary. In case 

 

 
Your background verification process is not completed within the company specified timeline, intimated 
to you via email, your selection would be deemed to be canceled. 

 

 
This Offer of Intent is also contingent upon us working to determine an appropriate start date for your 
employment. The training is for a period of one (1) year, or any other period as the Company deems 
necessary, from the date of commencement of your service and you will be required to sign a separate 
agreement, by way of which you agree to remain in the employment of the Company during such 
period of training, and for a period of one year thereafter (hereinafter referred to as "the period"). 
Such agreement will also form part of your employment terms with the Company. 

 

 
You will be continuously assessed during your training. If you do not complete the class room/on job 
training to our satisfaction, your appointment stands cancelled.  That the intent of on-boarding will 
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or 
before the end of 5 days from date of its issuance. 

 

 
If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached) 
after affixing your full signature in token of your formal acceptance of the terms and conditions herein. 

 

 
For the sake of information, an indicative break up of salary and the designation that will apply in 
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on 

which you need to brush up your concept are attached here as part of Annexure B. We take this 
opportunity to welcome you into Company family and look forward to a very fruitful association with 
you. 

 

Yours Sincerely, 
 

For Syntel Pvt. Ltd, 
 

 

 
 

 
Adarsh Krishna 

 

Head – Global Recruitment 
 

 
 

I have read this Offer of Intent and accept the stipulated terms and conditions 
 

Signature 
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27th March, 2019 
 
 
 
 
 
 

Intent to Offer 
 

 
This Offer / Letter of Intent is valid for 6 weeks from the date of issuance. 

 
 
 

 
Dear M Vivekananda, 

 

Syntellect ID: SBE1454867 
 

 
Congratulations! 

 

 
 

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel 

Private Limited (“Company”). 
 
 

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements 

under this Intent to offer, we will share a definitive offer letter, which will outline the specific 

employment terms and conditions.  Please note that, unless you receive a definitive offer letter this 

Intent to offer is merely to record the intended offer of employment and it shall not be construed as 

an employment with company nor it will be a legally binding offer/contract of employment. 
 

 
 

The contents of this Intent to Offer are strictly confidential between you and the Company. Please 

treat this Intent to Offer and the contents hereof as personal and confidential. 
 

 
 

This Offer of Intent is valid subject to: 
 

 
 

a)  Your successful completion of the Graduate/Diploma/Post-Graduate program within 

the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum 

percentage of 60%; and no standing backlogs. 

b)  You successfully clearing the medical test if the company so desires and you being found 

and remaining medically (both physically and mentally) fit. 

c)  You are producing all the relevant documents pertaining to your education, identity, 

residence etc. as required by the Company.
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The Company shall conduct a background verification of all records/ references provided by you. Your 
employment with the Company will be subject to your background check records being clear, 
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent 

from time to time. The Company reserves the right to ask you to furnish additional documentation or 
supporting information in this regard, as and when considered necessary. In case 

 

 
Your background verification process is not completed within the company specified timeline, intimated 
to you via email, your selection would be deemed to be canceled. 

 

 
This Offer of Intent is also contingent upon us working to determine an appropriate start date for your 
employment. The training is for a period of one (1) year, or any other period as the Company deems 
necessary, from the date of commencement of your service and you will be required to sign a separate 
agreement, by way of which you agree to remain in the employment of the Company during such 
period of training, and for a period of one year thereafter (hereinafter referred to as "the period"). 
Such agreement will also form part of your employment terms with the Company. 

 

 
You will be continuously assessed during your training. If you do not complete the class room/on job 
training to our satisfaction, your appointment stands cancelled.  That the intent of on-boarding will 
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or 
before the end of 5 days from date of its issuance. 

 

 
If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached) 
after affixing your full signature in token of your formal acceptance of the terms and conditions herein. 

 

 
For the sake of information, an indicative break up of salary and the designation that will apply in 
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on 

which you need to brush up your concept are attached here as part of Annexure B. We take this 
opportunity to welcome you into Company family and look forward to a very fruitful association with 
you. 

 

Yours Sincerely, 
 

For Syntel Pvt. Ltd, 
 

 

 
 

 
Adarsh Krishna 

 

Head – Global Recruitment 
 

 
 

I have read this Offer of Intent and accept the stipulated terms and conditions 
 

Signature 
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27th March, 2019 
 
 
 
 
 
 

Intent to Offer 
 

 
This Offer / Letter of Intent is valid for 6 weeks from the date of issuance. 

 
 
 

 
Dear N J Santhosh Risheek, 

 

Syntellect ID: SBE1454456 
 

 
Congratulations! 

 

 
 

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel 

Private Limited (“Company”). 
 
 

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements 

under this Intent to offer, we will share a definitive offer letter, which will outline the specific 

employment terms and conditions.  Please note that, unless you receive a definitive offer letter this 

Intent to offer is merely to record the intended offer of employment and it shall not be construed as 

an employment with company nor it will be a legally binding offer/contract of employment. 
 

 
 

The contents of this Intent to Offer are strictly confidential between you and the Company. Please 

treat this Intent to Offer and the contents hereof as personal and confidential. 
 

 
 

This Offer of Intent is valid subject to: 
 

 
 

a)  Your successful completion of the Graduate/Diploma/Post-Graduate program within 

the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum 

percentage of 60%; and no standing backlogs. 

b)  You successfully clearing the medical test if the company so desires and you being found 

and remaining medically (both physically and mentally) fit. 

c)  You are producing all the relevant documents pertaining to your education, identity, 

residence etc. as required by the Company.
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The Company shall conduct a background verification of all records/ references provided by you. Your 
employment with the Company will be subject to your background check records being clear, 
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent 

from time to time. The Company reserves the right to ask you to furnish additional documentation or 
supporting information in this regard, as and when considered necessary. In case 

 

 
Your background verification process is not completed within the company specified timeline, intimated 
to you via email, your selection would be deemed to be canceled. 

 

 
This Offer of Intent is also contingent upon us working to determine an appropriate start date for your 
employment. The training is for a period of one (1) year, or any other period as the Company deems 
necessary, from the date of commencement of your service and you will be required to sign a separate 
agreement, by way of which you agree to remain in the employment of the Company during such 
period of training, and for a period of one year thereafter (hereinafter referred to as "the period"). 
Such agreement will also form part of your employment terms with the Company. 

 

 
You will be continuously assessed during your training. If you do not complete the class room/on job 
training to our satisfaction, your appointment stands cancelled.  That the intent of on-boarding will 
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or 
before the end of 5 days from date of its issuance. 

 

 
If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached) 
after affixing your full signature in token of your formal acceptance of the terms and conditions herein. 

 

 
For the sake of information, an indicative break up of salary and the designation that will apply in 
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on 

which you need to brush up your concept are attached here as part of Annexure B. We take this 
opportunity to welcome you into Company family and look forward to a very fruitful association with 
you. 

 

Yours Sincerely, 
 

For Syntel Pvt. Ltd, 
 

 

 
 

 
Adarsh Krishna 

 

Head – Global Recruitment 
 

 
 

I have read this Offer of Intent and accept the stipulated terms and conditions 
 

Signature 
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27th March, 2019 
 
 
 
 
 
 

Intent to Offer 
 

 
This Offer / Letter of Intent is valid for 6 weeks from the date of issuance. 

 
 
 

 
Dear N A Andal Srilekha, 

 

Syntellect ID: SBE1451285 
 

 
Congratulations! 

 

 
 

We are pleased to record this intent to offer for the position Associate Consultant (AC1) with Syntel 

Private Limited (“Company”). 
 
 

Upon your acceptance of this Intent to offer and subject to you meeting all the applicable requirements 

under this Intent to offer, we will share a definitive offer letter, which will outline the specific 

employment terms and conditions.  Please note that, unless you receive a definitive offer letter this 

Intent to offer is merely to record the intended offer of employment and it shall not be construed as 

an employment with company nor it will be a legally binding offer/contract of employment. 
 

 
 

The contents of this Intent to Offer are strictly confidential between you and the Company. Please 

treat this Intent to Offer and the contents hereof as personal and confidential. 
 

 
 

This Offer of Intent is valid subject to: 
 

 
 

a)  Your successful completion of the Graduate/Diploma/Post-Graduate program within 

the stipulated period of 8 semesters / 6 semesters as the case may be, with a minimum 

percentage of 60%; and no standing backlogs. 

b)  You successfully clearing the medical test if the company so desires and you being found 

and remaining medically (both physically and mentally) fit. 

c)  You are producing all the relevant documents pertaining to your education, identity, 

residence etc. as required by the Company.
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The Company shall conduct a background verification of all records/ references provided by you. Your 
employment with the Company will be subject to your background check records being clear, 
satisfactory, and free from ambiguity and in accordance with the policies of the Company prevalent 

from time to time. The Company reserves the right to ask you to furnish additional documentation or 
supporting information in this regard, as and when considered necessary. In case 

 

 
Your background verification process is not completed within the company specified timeline, intimated 
to you via email, your selection would be deemed to be canceled. 

 

 
This Offer of Intent is also contingent upon us working to determine an appropriate start date for your 
employment. The training is for a period of one (1) year, or any other period as the Company deems 
necessary, from the date of commencement of your service and you will be required to sign a separate 
agreement, by way of which you agree to remain in the employment of the Company during such 
period of training, and for a period of one year thereafter (hereinafter referred to as "the period"). 
Such agreement will also form part of your employment terms with the Company. 

 

 
You will be continuously assessed during your training. If you do not complete the class room/on job 
training to our satisfaction, your appointment stands cancelled.  That the intent of on-boarding will 
automatically expire if the candidate fails to respond to this Letter of Intent in writing/e-mail on or 
before the end of 5 days from date of its issuance. 

 

 
If the above stated terms are acceptable to you, kindly sign and return the acceptance copy (attached) 
after affixing your full signature in token of your formal acceptance of the terms and conditions herein. 

 

 
For the sake of information, an indicative break up of salary and the designation that will apply in 
case an offer is made to you is attached herewith as Annexure A. Some of the foundation skills on 

which you need to brush up your concept are attached here as part of Annexure B. We take this 
opportunity to welcome you into Company family and look forward to a very fruitful association with 
you. 

 

Yours Sincerely, 
 

For Syntel Pvt. Ltd, 
 

 

 
 

 
Adarsh Krishna 

 

Head – Global Recruitment 
 

 
 

I have read this Offer of Intent and accept the stipulated terms and conditions 
 

Signature 
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QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
Kakani Dinesh Kumar,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
Kothakota Divya,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
Namindla Shinyakyathra,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
 CH Mahesh,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
N Sathyanarayana Reddy,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
P Chaithanya Paul,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear 

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
V Krishna Chaithanya,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
Y Vikranth,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
Vadlakonda Chandana,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
B Navya Reddy,



 
 

QSPIDERS 

NO.01, 3RD CROSS BASAPPA LAYOUT,  

GAVIPURAM EXTN, KEMPEGOWDA NAGAR,  

BENGALURU, KARNATAKA-560019 

 

 
Dear

 

We are pleased to formally extend this job offer for the position of Software Engineer at our office. 

Working hours will be from 9 am to 6pm, Monday to Friday. This full time position will have an annual 

base pay of 2.5 LPA which will be paid out monthly in conjunction to our existing payroll schedule. 

 

You will be eligible for company benefits which will be discussed further during the orientation. You will 

be given 18 days paid vacation leave and 10 days sick leave which will also be further discussed during 

orientation and in the employee manual handed out during the event. 

 

For any other questions and verifications, please feel free to contact us with the details provided for 

above. 

 

 

 

Sincerely, 

 

 
Managing Director 

Administrator
Typewritten text
31-10-2018

Administrator
Typewritten text
 Uppala Akhila,













Dear M R Kumar Yadav, 

 

Sub: Conditional Offer letter 
 

 
Further to our campus/walk-in/telephonic interview, we are happy to offer you the position of Network Analyst  

with our company. Your initial place of work will be at Hyderabad. 

 
Please note that your appointment will be subject to your successful completion of the training and final 

assessment by the client. On selection by the client, we will arrange to issue the Appointment Letter. 

 
Your  training  location  would  be  in Hyderabad.  However,  the   deployment   location   will   be  based   on  

client's  requirement.  The  working  hours  shall  be  based  on  specific  project  needs,  which  may  include 

working  in  different  shifts  based  on  client  requirements.  From  time  to  time,  you  may  be  required   to  

travel to other locations within India or overseas as may be required. 

 
At   the   time of training, you are  requested to bring copies of the following self-attested documents for our 

records: 

1. Original Certificates in support of your qualification (10th, 12th and Graduation certificates) 

2. Four Passport Size photographs. 

3. ID Proof (Voter IDI Passport) 

4. Address proof (Election ID/Driving License) 

5. Pan card copy 

You are also required  to submit  original  mark sheet  of  10th  or 12th for verification  at the time  of reporting       

for Training on 3'" June 2019. Upon successful appointment your Annual CTC will be Rs.2,22,OOO/-( Rupees Two 

lakh Twenty  Two Thousand only),   subject   to  all   applicable statutory deductions. While your initial   core   focus 

is on "Network Analyst" and other areas of  Services  that  Maintec's client offers, the  opportunity is also available 

to grow to a senior position from a future career perspective subject to tangible accomplishments. 

The training will commence on 3nl June  2019 and you  will  be intimated  on  client  assessments  during the  

training Period. 

 
Please call Kesav: 9148001631 for any clarification. 

 
 

Office Address 

MAINTEC Technologies Pvt Ltd. 

1-8-343, MNJ Palace, 1st Floor, Indian Airlines Colony, Begumpet, 

Landmark- Near Blackberry service centre, Secunderabad, Telangana 

500 003 India. 

Landline Number: 040-4857 0125,040-48570126. 
 
 

 
Regards, 

Kesav-Talent Aquisition 

Mobile: 91480016311 Tel: 040·48570125 



PRIVATE AND CONFIDENTIAL 

Reference No. - 1783893185 

Applicant ID - 3748856 

 

 

 

06-May-2019 

 
Gagi Vinay 

 
Dear Gagi Vinay, 

 
We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : neha.shree@icicibank.com 

Telephone No. 2243138791 

Yours sincerely,  

Neha Shree 

mailto:neha.shree@icicibank.com


PRIVATE AND CONFIDENTIAL 

Reference No. - 1783893185 

Applicant ID - 3748856 

 

 

06-May-2019 

 
Gagi Vinay 

 
Dear Gagi Vinay, 

 
We are pleased to make you an offer of appointment as S1 grade in ICICI Bank. You will be 
placed in PHONE BANKING-SERVICE at HYDERABAD - GACHIBOWLI_RO. 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 12-Jun-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probationperiod. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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Applicant ID - 3748856 

 

 

 

 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to 

give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the 

notice period depending upon the exigencies. In such case, you would be required to pay to 

the Bank the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving 
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer you to any of its offices or ICICI group 

companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

 Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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Reference No. - 1783893185 

Applicant ID - 3748856 

General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of  

joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Neha Shree 

HR MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Reference No. - 1783893185 

Applicant ID - 3748856 

 

Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 72,000/- (Rupees Seventy Two Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including 

payment deferred for subsequent payouts) would be payable to an employee only if the 

employee on the day of payout is on the rolls of the bank and he/she has not resigned and/or 

is serving notice period. 

 
Supplementary Allowances: 

 

 You will be eligible for a Supplementary Allowance of Rs. 82,200/- (Rupees Eighty Two 

Thousand Two Hundred only) per annum. Supplementary allowance will include – HRA, 

Additional HRA, Conveyance / Travel Allowance, Telephone Reimbursement, LTA, 

Medical Reimbursement, Canteen and any other allowance. All the components of 

supplementary allowance are subject to limits and rules prescribed by Income tax act 

and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 10,800/- (Rupees Ten 

Thousand Eight Hundred only) per annum. 
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Reference No. – 1783893185 

Applicant ID - 3748856 

 

Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 
yourself, your spouse and dependent children. 

 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (Photocopies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

You are required to carry all original documents for verification on the day of joining. 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : Gagi Vinay 

Position: S1 

Group: RETAIL BANKING GROUP 
 S1 
 Monthly Annual 

Basic 6000 72,000 

Supplementary Allowance * 6850.00 82,200 

Superannuation Allowance ** 900 10,800 
   

Total 13,750 1,65,000 

   

Retirals   

Retirals (PF, Gratuity) *** 1,220 14,640 
   

Total CTC 14,970 1,79,640 

Performance Linked Retention Pay # 1500.00 18,000 
   

Total (incl PLRP) 16,470 1,97,640 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel 

allowance, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33%. 

# Please note that there is no guaranteed performance bonus, subject to however 
provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 06-May-2019 



PRIVATE AND CONFIDENTIAL 

Reference No. - 1783891843 
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06-May-2019 

 
T Agnivesh 

 
Dear T Agnivesh, 

 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : neha.shree@icicibank.com 

Telephone No. 2243138791 

Yours sincerely,  

Neha Shree 

mailto:neha.shree@icicibank.com


PRIVATE AND CONFIDENTIAL 

Reference No. - 1783891843 

Applicant ID - 3748546 

 

 

06-May-2019 

 
T Agnivesh 

 
Dear T Agnivesh, 

 
We are pleased to make you an offer of appointment as S1 grade in ICICI Bank. You will be 

placed in PHONE BANKING-SERVICE at HYDERABAD - GACHIBOWLI_RO. 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 12-Jun-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probationperiod. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to 

give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the 

notice period depending upon the exigencies. In such case, you would be required to pay to 

the Bank the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving 
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer you to any of its offices or ICICI group 

companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

 Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of  

joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
 

Neha Shree 

HR MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 72,000/- (Rupees Seventy Two Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including 

payment deferred for subsequent payouts) would be payable to an employee only if the 

employee on the day of payout is on the rolls of the bank and he/she has not resigned and/or 

is serving notice period. 

 
Supplementary Allowances: 

 
 You will be eligible for a Supplementary Allowance of Rs. 82,200/- (Rupees Eighty Two 

Thousand Two Hundred only) per annum. Supplementary allowance will include – HRA, 

Additional HRA, Conveyance / Travel Allowance, Telephone Reimbursement, LTA, 

Medical Reimbursement, Canteen and any other allowance. All the components of 

supplementary allowance are subject to limits and rules prescribed by Income tax act 

and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 10,800/- (Rupees Ten 

Thousand Eight Hundred only) per annum. 
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 

yourself, your spouse and dependent children. 
 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 

 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (Photocopies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

You are required to carry all original documents for verification on the day of joining. 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : T Agnivesh 

Position: S1 

Group: RETAIL BANKING GROUP 
 S1 
 Monthly Annual 

Basic 6000 72,000 

Supplementary Allowance * 6850.00 82,200 

Superannuation Allowance ** 900 10,800 
   

Total 13,750 1,65,000 

   

Retirals   

Retirals (PF, Gratuity) *** 1,220 14,640 
   

Total CTC 14,970 1,79,640 

Performance Linked Retention Pay # 1500.00 18,000 
   

Total (incl PLRP) 16,470 1,97,640 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel 

allowance, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33%. 

# Please note that there is no guaranteed performance bonus, subject to however 
provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 06-May-2019 



PRIVATE AND CONFIDENTIAL 

Reference No. - 1783892136 

Applicant ID - 3748843 

 

 

 

06-May-2019 

 
N Ramya Yadav 

Dear N Ramya, 

We take great pleasure in extending an offer to you for being a part of ICICI Bank. 

Please find enclosed the job offer letter. 

Please quote your reference number, which is appearing on the top of this letter for all future 

correspondence. 

 
In case you have any queries please feel free to contact at the below mentioned details: 

E-Mail Address : neha.shree@icicibank.com 

Telephone No. 2243138791 
 

 

Yours sincerely,  

Neha Shree 

mailto:neha.shree@icicibank.com


PRIVATE AND CONFIDENTIAL 

Reference No. - 1783892136 

Applicant ID - 3748843 

 

 

06-May-2019 

 
N Ramya Yadav 

Dear N Ramya, 

We are pleased to make you an offer of appointment as S1 grade in ICICI Bank. You will be 
placed in PHONE BANKING-SERVICE at HYDERABAD - GACHIBOWLI_RO. 

 
The details of your remuneration and benefits are given in Annexure. 

The following are the terms and conditions of the appointment. 

Commencement/Term: 

a) You shall be required to join the Bank on or before 12-Jun-2019. 

b) You will be on probation for a period of one year or such extended period as may be decided 

by the Bank based on your performance during the probationperiod. 

c) On satisfactory completion of your probation period, including that of extended period, if any, 

you will be confirmed in the services of the Bank in writing. 

 

Other Terms and Conditions of Service: 

 Professional Ethics & Confidentiality: While you are in the services of the Bank, you are 

not permitted to carry on any business or profession or enter, for any part of your time, in any 

capacity, the services of, or be employed by or engaged with any other firm, company or 

person. You will devote your whole time and attention to your office work to promote the 

interest of the Bank. You will not divulge details like your compensation structure (CTC), 

performance rating, performance bonus amount, increment, etc. and will not divulge to any 

person or utilize any of the Bank’s secrets or other related information (which you may 

possess by reason of your association with the Bank) with any external agencies, press etc. 

outside the Bank. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 

 IT Security Practice & Procedures: While you are in the services of the Bank, you will 

adhere to the IT Security Practice & Procedures as prescribed by ICICI Bank. Any instance/s 

of violation or any attempted violation of the aforesaid IT Security Practices and Procedures 

on your part shall result in disciplinary action. 
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 Notice Period: In case you decide to leave the Bank's services during probation period, you 

will be required to give forty-five days' notice. The Bank in its sole discretion can decide to 

waive off/reduce the notice period depending upon the exigencies. In such case, you would 

be required to pay to the Bank the gross salary for the notice period so reduced/waived off. 

 
In case you decide to leave the Bank's services after confirmation, you will be required to 

give ninety days' notice. The Bank in its sole discretion can decide to waive off/reduce the 

notice period depending upon the exigencies. In such case, you would be required to pay to 

the Bank the gross salary for the notice period so reduced/waived off. 

 
After confirmation, your services would be liable to be terminated by the Bank, by giving 
ninety days' notice or on payment of ninety days' gross salary in lieu of the notice period. 

 

 Transfer: The Bank shall have the right to transfer you to any of its offices or ICICI group 

companies in India and abroad. 

 

 Joining Competitor: In the event of termination of your services by the Bank or your 

resignation from the services of the Bank, you shall not join any Banking or Financial 

Services Company for a period of six months from the date of resignation/termination. 

 

 Please note that during the course of your services with the Bank or in the event of cessation 

of your services in future, due to any reason whatsoever, you shall, for a period of six months 

from the date of such cessation, directly or indirectly, either on your own accord or on behalf 

or in conjunction with any other person/s, firm or company refrain/desist from canvassing or 

soliciting or attempting to or inducing any employee(s)/business associate(s) to leave their 

current employment with the Bank/Group Companies/Business Partners to join the services 

of your new employer/firm/company or any other competitor of the Bank/Group 

Companies/Business Partners. Any act in contravention of the above provision shall entail 

initiation of appropriate action as deemed fit by the Bank. 

 

 Please note that during the course of your services with the Bank you cannot be a member 

of any anti-social/national outfits or of any outfit, which is declared as banned by the 

Government. Any act in breach of this term would entail initiation of appropriate action as 

deemed fit by the Bank. 
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 Please note that while joining the services of the Bank and during the course of your services 

with the Bank, you would be required to notify the Bank immediately with details of civil or 

criminal case/s instituted against you in any Court of Law or any complaint/show cause 

notice /prosecution with/by any Police Station or by any statutory authority, as also you will 

notify any outcome of such complaint like filing of Chargesheet 

/Arrest/Conviction/Acquittal/Discharge. Any act in breach of this term would entail initiation of 

appropriate action as deemed fit by the Bank. 

 The Bank expects resolution of issue/s relating to your employment, if any, within the 

framework internally, at all times during your service period and even after cessation of 

service due to any reason whatsoever. As such please note that any attempt to bring any 

outside influence - directly or indirectly - upon any authority to further your interest/s in 

respect of matters pertaining to your services with the Bank would amount to breach of 

employment contract leading to initiation of appropriate action. 

 

 Please note that during the course of your services with the Bank, you will not take part in 

any demonstration/agitation against the Bank and its official/s for or on behalf of any external 

bodies/political outfits- either as a member or as a sympathizer. Any act in contravention of 

the above would be treated as prejudicial to the interest and reputation of the Bank leading to 

initiation of appropriate action. 
 

 Termination of Employment: Your services with the Bank are liable to be terminated: 

 

 Without assigning any reason and without giving any notice during probation period 

 At any time during your services with the Bank in the event of 

 
a) Any breach of the conditions mentioned in this letter on your part 

 
b) Any incorrect information furnished by you like: 

 

 Mismatch in your previous employment data even for a day 

 Mismatch in your previous pay slip 

 Fake qualification certificates etc; and 

 
c) Suppression of any material information by you. 

 
d) Any breach of the Rules and Regulations of the Bank as applicable/may be made 

applicable to you from time to time. 
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General: 
 

 Your appointment and continuation in employment are subject to reference checks, 

qualifications and past employment details and successful completion of your course- 

graduation/post-graduation and submission certificates/ marksheets at the time of  

joining. 

 You will be bound by the Rules and Regulations of the Bank. 

 You will keep us informed of any change in your residential address. 

 
If you are agreeable to the above mentioned terms and conditions, please intimate your 

acceptance to us by returning a copy of this letter, duly signed by you, within seven days of 

receipt. In case no confirmation is received within the above-mentioned period the appointment 

letter shall be deemed to have been withdrawn. 

 
Yours sincerely, 

 
Neha Shree 

HR MANAGER 

 
 
 
 
 
 
 
 

 
I have read all the terms and conditions of the offer and would like to confirm my acceptance. 

 
 
 
 

Signature of Applicant 
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Annexure: 
 

 
Remuneration: 

 
 Your Base Salary will be Rs. 72,000/- (Rupees Seventy Two Thousand only) per annum. 

 

 You will eligible for the Performance Linked Retention Pay, as per the policy of the Bank. 

Please note that there is no guaranteed performance bonus, subject to however provisions 

of the Payment of Bonus Act 1965, wherever applicable. Bonus/variable pay (including 

payment deferred for subsequent payouts) would be payable to an employee only if the 

employee on the day of payout is on the rolls of the bank and he/she has not resigned and/or 

is serving notice period. 

 
Supplementary Allowances: 

 

 You will be eligible for a Supplementary Allowance of Rs. 82,200/- (Rupees Eighty Two 

Thousand Two Hundred only) per annum. Supplementary allowance will include – HRA, 

Additional HRA, Conveyance / Travel Allowance, Telephone Reimbursement, LTA, 

Medical Reimbursement, Canteen and any other allowance. All the components of 

supplementary allowance are subject to limits and rules prescribed by Income tax act 

and policies of the bank. 

 
 The composition of supplementary allowance can be decided once in a year. The 

unexercised amount of the supplementary allowance will be paid to the employee subject 

to deduction of tax at source. 

 

 
Superannuation Allowances: 

 

 You will be eligible for a Superannuation Allowance of Rs. 10,800/- (Rupees Ten 

Thousand Eight Hundred only) per annum. 
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Benefits: 

 
 Comprehensive Mediclaim Coverage for you and your immediate family up to 

Rs.400,000/-(Rupees Four Lakh only) per annum. Your immediate family includes 
yourself, your spouse and dependent children. 

 

 You will also be eligible for Retirement Benefits of the Bank; namely Provident Fund and 

Gratuity, in accordance with the statutory requirements and/or, as per Bank policy. 
 

 The salary and perquisites including supplementary allowance are subject to limits and 
rules prescribed by the Income Tax Act / Rules and policies of the Company. 

 

 Maternity leave benefits as defined under the Maternity Benefit (Amendment) Act, 2017 

are offered to eligible women employees by the Bank. Details of all types of leaves 

including the Maternity leave benefits offered to employees and eligibility criteria for 

availing such benefits are notified by the Bank under “Employee Benefit Policies” 

available on the Bank’s intranet which will be accessible upon joining the Bank. 

 
 
 
 

 
Signature of Applicant 



 

 

JOINING FORMALITIES 

 

The process to join the Bank is by way of completing the online joining formalities. You are 

required to complete the online joining formalities within 5 days from the date of accepting offer 

letter. Please note that completion of online joining formalities is a mandatory process. 
 

The login credentials are provided below: 

 
URL: https://www.icicicareers.com/Careers/CP/CandidateLogin.aspx 

 

Username: Registered email id or Applicant id 

 
Password: Which has been already communicated to you through registered email id. In case, 

you do not remember the password, please use “forgot password “option to generate a new 

password. 

Following documents (Photocopies) are required to be uploaded: 

1) Self-attested copies of educational certificates and marksheets (Xth/XIIth/ Graduation/ 

Post graduation) 

2) Work Experience Document 

a. Resignation accepted letter from current organisation 

b. Relieving letter from two previous employers or companies worked in last five 

years whichever is higher 

3) Passport size Photograph (against Red background) 

4) Address proof (Passport/Voter id/Ration card) 

5) PAN Card 

You are required to carry all original documents for verification on the day of joining. 

Please note that you are required to attend Induction program (I-Banker) on your date of joining. 

You shall be communicated about the date, time and venue for induction program (I-Banker) by 

your Recruitment Manager. 

http://www.icicicareers.com/Careers/CP/CandidateLogin.aspx


 

 

 
 
 
 

  Remuneration Details  

Name : N Ramya Yadav 

Position: S1 

Group: RETAIL BANKING GROUP 
 S1 
 Monthly Annual 

Basic 6000 72,000 

Supplementary Allowance * 6850.00 82,200 

Superannuation Allowance ** 900 10,800 
   

Total 13,750 1,65,000 

   

Retirals   

Retirals (PF, Gratuity) *** 1,220 14,640 
   

Total CTC 14,970 1,79,640 

Performance Linked Retention Pay # 1500.00 18,000 
   

Total (incl PLRP) 16,470 1,97,640 

 

* Supplementary allowance will include HRA, Additional HRA, Conveyance / Travel 

allowance, LTA, Medical, Canteen and any other allowance 

*** Company contribution towards PF is 12% and Gratuity is 8.33%. 

# Please note that there is no guaranteed performance bonus, subject to however 
provisions of the payment of Bonus Act 1965, wherever applicable. 

Date: 06-May-2019 
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